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To identify the disconnect in talent, skills &

within your specific industr geographic ares
talent today or in the future




o What trends are you seeing in the market

future?

o What are the bigges
development and edL










skills

Disconnect between

Clients do not expect
training




Continuec

The biggest challenge is that we hear emplc
work skills and not-quite-there skill sets.,

Skills gaps, Business needs versus the skill
before skill needs change

Employers need to look beyonc OWN regions, &
certain high skilled and high t¢ ‘

a Job seekers and the busi

o Job boards, LinkedIn, traini
financial incentives and cer




Education gaps

Undereducated population with 100 thou
high school diploma or GED ‘

Training should start in higkt 0ol or younger
“majors” and careers

o Alignment of educatic
Promotion of certificate
Lack of training providers;




Industry specific
Manufacturing declining fo

Distribution facilities Inct
Union declining for

Basic manufacturing r
skills |




o Anomaly
Youth are not necessarily the biggest fundi

Restraints of certain progre
contingency of jobs see




Metros With Biggest Projected Shortfall of Mid-Skill Workers
In Skilled Trades, Tech, and Business/Finance

i Related 2012 Graduates & Estimated Annual Job Openings (2013-2015) Projected Shortfall

10,242

8,068

-5,135
-6,404

Washington, D.C. Houston Chicago New York City Seattle

Source: EMSI 2013.4 Class of Worker
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